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Describe each of the three roles in Bernard's Discrimination Model (teacher/educator, consultant, and counselor
Counselor training is an important process that helps outline important processes that improve counselor knowledge and ability to attain improved outcomes. Ensuring that supervisees understand important processes that improve the level of professional development has been essential and focus on creating an interactive environment. Counselors need to remain in touch with their lives without letting their interaction with clients interfere with their lives as well as the ability to make a better clinical judgment in their professional development (Timm, 2015).
The discrimination model outlines important involving clinical supervision through for education and relationship processes. The model is essential in assessing the supervisee's skills and selection of a supervisor role for addressing the supervisee needs. The discrimination model provides a strong emphasis on three major roles which are utilized when assessing supervisee skill areas. Personalization, conceptualization, and intervention are three skill assessment areas that provide better knowledge of supervisee development. The intervention focuses on observable behavior that a supervisee can demonstrate during sessions. Conceptualization provides an emphasis on cognitive processes such as the ability to effectively engage clients through the identification of major themes and level of understanding on client challenges.  Personalization highlight the need for self-awareness as well as the ability to adapt to a personal style of counseling. It also takes into consideration the risks involved in the counseling process (Crunk & Barden, 2017).
The assessment on the three levels provides a platform where the supervisor engages client needs and goals and can and ensure that they are attained. The extent of supervisee engagement will depend on the initial assessment based on the discrimination model. The supervisor roles include teacher, a counselor, and a consultant to ensure that the different needs that have been identified are attained successfully. Supervisee is learning, which means that there are significant aspects that they are not aware of, which can have a greater influence on their professional development. The supervisor must focus on addressing all of the issues that are defined in the model to help improve outcomes (Timm, 2015).
Explain how and when good supervisors attend to vicarious trauma in these roles.
These roles create a crucial environment where it is easier to outline important changes that improve supervisee development. Training in this context takes into consideration the needs of supervisees and help them grow successfully into there specific roles.  A supervisor must focus on engaging the thorough supervisee evaluation of the specific elements that have been developed within the model. Attending to vicarious trauma means that the supervisor will assume the role of a counselor and focus on improving the needs of the supervisee. The vulnerability of supervisee means that the supervisor must effectively understand crucial measures that improve personal and professional development (Whitley Jr & Kite, 2016). 

Explain how you, as a supervisee, should respond to a supervisor acting in each of those three roles.
As a supervisee, I am expected to adhere to key points that are being addressed by a supervisor to improve my professional development. The supervisor acts in different capacities with an important intention to improve professional outcomes in counseling. As a supervisee, I have a greater chance to grow through learning from more experienced professionals. When I have challenges in my professional engagement, the supervisor will act as a consultant and a teacher to ensure that I learn the most important aspects of my professional development as a counselor. 
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